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The	Opportunity

Skidmore	College	is	seeking	an	Associate	Director	
of	Counseling	and	Inclusion	to	join	a	talented	
team	commi0ed	to	diversity,	equity,	and	inclusion	
as	core	values	of	our	work	and	community.	This	is	
an	exci=ng	leadership	role	for	a	collabora=ve	
clinician	with	a	sophis=cated	understanding	of	the	
needs	of	a	diverse	student	body	and	experience	
developing	ini=a=ves	to	support	historically	
marginalized	and	underrepresented	popula=ons.	
Through	collabora=ons	with	campus	partners,	
including	the	Office	of	Student	Diversity	Programs	
and	The	Center	(a	space	dedicated	to	equity,	inclusion,	and	jus=ce),	the	Associate	Director	will	have	
the	opportunity	to	strengthen	the	College’s	connec=on	with,	and	support	of,	students	from	a	wide	
range	of	racial,	ethnic,	and	cultural	backgrounds.			

The	Associate	Director	of	Counseling	and	
Inclusion	is	a	newly	created	posi=on	that	is	
mul=faceted	in	scope	and	func=on.	The	
Associate	Director	will	advise	the	Director	on	
climate,	access,	and	inclusion	strategies	related	
to	the	work	of	the	Counseling	Center;	assume	a	
leadership	role	in	the	professional	
development	of	Center	staff	with	a	focus	on	
enhancing	inclusive	prac=ces;	develop	
culturally	informed	outreach	for	BIPOC	
students,	as	well	as	strategies	to	reduce	

barriers	and	increase	access	to	services;	serve	as	an	administra=ve	leader	of	the	office	in	the	
Director’s	absence;	and	provide	consulta=on	to	the	other	Health	&	Wellness	offices	(and	Student	
Affairs	more	broadly)	regarding	issues	of	equity,	access,	and	inclusion.	In	addi=on,	the	Associate	
Director	will	provide	direct	clinical	and	consulta=on	services	to	the	Skidmore	community	in	support	of	
the	student	body	and	with	an	emphasis	on	serving	BIPOC	students.		

https://www.skidmore.edu/osdp/index.php
https://www.skidmore.edu/thecenter/index.php
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Skidmore	is	a	highly	ranked,	residen=al,	liberal	arts	
college	situated	on	1,000	acres	of	natural	beauty	
in	Saratoga	Springs,	New	York.	With	2,500	students	
from	40	states	and	70	countries,	43	majors,	more	
than	100	student	clubs,	funded	research,	and	
internship	opportuni=es,	and	118	study	abroad	
programs,	it	offers	faculty,	staff,	and	students	a	
dynamic	college	experience.	Consistently	
acclaimed	in	na=onal	rankings,	Skidmore	has	been	
recognized	as	one	of	“America’s	Most	
Entrepreneurial	Colleges,”	a	“Best	Value”	school	
and	a	“Hidden	Ivy.”	

The	principal	mission	of	Skidmore	College	is	the	educa=on	of	predominantly	full-=me	undergraduates,	
a	diverse	popula=on	of	talented	students	who	are	eager	to	engage	ac=vely	in	the	learning	process.	The	
College	seeks	to	prepare	liberally	educated	graduates	to	con=nue	their	quest	for	knowledge	and	to	
make	the	choices	required	of	informed,	responsible	ci=zens.	At	Skidmore,	crea=vity	is	at	our	core.	It	
empowers	us	to	combine	different	ideas,	try	new	things	and	look	at	the	world	from	a	wide	range	of	
perspec=ves.	We	have	an	altogether	different	way	of	doing	things	at	Skidmore,	and	it	all	starts	with	our	
commitment	to	crea=ve	thinking.	

Skidmore’s	community	of	scholars,	professionals	and	staff	is	intended	to	be	inclusive	of	individuals	of	
every	race,	ethnicity,	socioeconomic	status,	gender/gender	iden=ty,	sexual	orienta=on,	religion,	
disability	or	place	of	origin,	providing	equitable	employment	opportuni=es	on	a	campus	commi0ed	to	
ideals	of	diversity	in	the	workplace	and	the	classroom.

About	Skidmore	College
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Primary	ResponsibiliBes

‣ Advises	the	Director	on	all	climate,	access,	and	inclusion	related	ma0ers	at	the	Counseling	
Center	and	assists	in	overall	planning	and	policy	making	within	the	department.	This	involves	
weekly	mee=ngs	with	the	Director	and	independent	project	work	on	occasion.	

‣ Serves	as	administra=ve	leader	of	the	Counseling	Center	in	the	Director’s	absence.	This	
involves	directly	collabora=ng	with	the	Associate	Dean	for	Health	&	Wellness	and	providing	
direc=on	to	the	Office	Coordinator,	Staff	Clinicians,	Case	Management	Clinician,	and	Psychiatric	
Consultant.	

‣ Assumes	a	leadership	role	in	enhancing	the	
professional	competence	of	Center	staff	in	
working	with	students	from	diverse	
backgrounds.	This	entails	coordina=ng	or	
providing	in-house	professional	
development	trainings	several	=mes	per	
year,	facilita=ng	team	conversa=ons	
around	DEI	related	topics,	and	iden=fying	
external	training	opportuni=es	to	foster	
staff	growth	in	these	areas.	

‣ Collaborates	regularly	with	leadership	in	
the	Office	of	Student	Diversity	Programs,	
The	Center	(a	space	dedicated	to	equity,	
inclusion,	and	jus=ce),	and	other	areas	of	
the	college	to	strengthen	our	connec=ons	
with	diverse	student	groups	and	develop	
programs	to	be0er	support	historically	
marginalized	members	of	the	campus	
community.		

‣ Serves	as	a	consultant	to	the	other	Health	&	Wellness	offices	(and	Student	Affairs	more	
broadly)	regarding	issues	of	equity,	access,	and	inclusion,	and	serves	on	college	commi0ees	
when	their	experience	and	exper=se	are	requested.	

https://www.skidmore.edu/osdp/index.php
https://www.skidmore.edu/thecenter/index.php
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Primary	ResponsibiliBes	(ConBnued)	

‣ Provides	direct	clinical	services,	with	a	special	
focus	on	suppor=ng	students	with	BIPOC	and	
other	historically	underrepresented	iden==es.	This	
involves	conduc=ng	ini=al	evalua=ons,	and	risk	
assessments.	It	also	includes	delivery	of	skill-
building	workshops	on	a	variety	of	topics	related	to	
collegiate	mental	health	(e.g.,	managing	anxiety,	
coping	with	depression,	etc.).	

‣ Provides	crisis	interven=on	services	to	the	campus.	
This	includes	acer	hours	on-call	coverage	on	
evenings	and	weekends	in	support	of	Skidmore’s	
contracted	on-call	service,	ProtoCall.	It	also	
includes	same-day	emergency	appointments	and	
occasionally,	clinical	=me	beyond	the	scheduled	
workday	as	needed.	These	interven=on	services	
typically	involve	rapid	assessment,	employment	of	
stabiliza=on	strategies,	coordina=on	of	psychiatric	
hospitaliza=on	as	needed,	involvement	of	various	
support	systems	(family,	Residen=al	Life,	
Academic	Affairs),	and	provision	of	follow-up	care/
postven=on.		

‣ Provides	third-party	consulta=on	to	Skidmore	
faculty,	staff,	families,	and	students	regarding	
mental	health	issues	in	general	and	about	specific	
students	of	concern,	within	the	ethical	and	legal	
parameters	of	confiden=ality.		

‣ Provides	regular	training	to	Residen=al	Life	staff,	
Campus	Safety,	Peer	Health	Educators,	and	Peer	
Mentors.	Also	provides	outreach	to	the	broader	
campus	community	(e.g.,	through	ConnectMORE	
trainings,	panel	presenta=ons,	etc.).		

‣ Performs	other	related	du=es	as	assigned	by	the	Director.
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QualificaBons

‣ Doctoral	degree	in	Clinical	or	Counseling	Psychology	or	Master’s	Degree	in	Social	Work.		

‣ Currently	licensed	as	a	Psychologist	or	LCSW;	if	not	licensed	in	the	State	of	New	York,	must	be	
license	eligible	and	be	licensed	within	one	year	of	hire.	

‣ A	minimum	of	three	(3)	years	of	experience	post-licensure	with	an	understanding	of	a	
tradi=onal	college	aged	popula=on.		

‣ Demonstrated	experience	in	working	with	individuals	from	diverse	and	underrepresented	
backgrounds	is	essen=al.		

‣ Experience	with	rapid	assessment,	risk	management,	and	brief	therapy	are	also	crucial.		

‣ Must	have	the	capacity	to	prac=ce	independently,	to	collaborate	effec=vely	with	individuals	
of	different	backgrounds	and	abili=es,	and	to	provide	skilled	supervision	of	clinical	staff	as	
needed.
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Required	Knowledge,	Skills,	and	AbiliBes

‣ Knowledge	of	racial	and	ethnic	iden=ty	development,	social	jus=ce,	race-related	dispari=es	in	
access	to	healthcare,	and	strategies	for	promo=ng	equity	and	inclusivity	in	a	higher	educa=on	
environment.	

‣ Ability	to	establish	collabora=ve	working	rela=onships	with	campus	partners,	student	groups,	
and	local	mental	health	resources,	and	to	interact	effec=vely	with	members	of	the	Skidmore	
and	Saratoga	communi=es	daily.	

‣ Strong	interpersonal	skills,	leadership	quali=es,	and	the	ability	to	engage	professional	staff	and	
students	at	different	levels	of	knowledge	and	experience	on	challenging	issues.	

‣ Strong	clinical	skills,	including	the	ability	to	conduct	rapid	assessment,	accurate	diagnosis,	
treatment	planning,	and	flexible	service	delivery	in	a	short-term	therapy	model.	

‣ Ability	to	establish	oneself	as	a	person	who	is	expert	and	trustworthy	with	students,	parents,	
faculty,	and	staff	members	who	typically	are	under	high	levels	of	stress	and	distress.		

‣ Knowledge	of	current	standards	of	prac=ce,	professional	ethics,	and	best	prac=ces	in	terms	of	
treatment,	risk	assessment,	and	management	of	crisis	situa=ons.	

‣ Knowledge	of,	and	facility	with,	electronic	medical	record-keeping	systems	and	clinical	
documenta=on	standards	and	statutes.	

‣ Strong	wri0en	and	oral	communica=on	and	persuasion	skills,	as	well	as	the	ability	to	set	limits,	
define	appropriate	boundaries,	and	lead	others.	

‣ Ability	to	provide	skilled	mentoring	to	colleagues	and	trainees,	and	the	ability	to	iden=fy	and	
assess	areas	in	need	of	further	development.	

‣ Current	knowledge	of	clinical	outcome	research.	

‣ Strong	planning	and	facilita=on	skills.	

‣ Ability	to	triage	and	priori=ze	tasks,	manage	=me	effec=vely,	and	consistently	meet	expected	
deadlines	in	a	high-volume,	fast-paced	office	environment.	

‣ Ability	to	be	flexible	and	to	work	with	a	rela=vely	high	degree	of	autonomy,	while	also	
complying	with	communicated	expecta=ons,	established	systems/procedures,	and	direc=ves.		

‣ Basic	resource	alloca=on	abili=es.	

‣ Ability	to	stand	in	for	the	Director	of	the	Counseling	Center	in	his/her	absence.
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ApplicaBon	Process

Skidmore	College	has	partnered	with	Keeling	&	Associates	in	this	search	process.	Applica=ons	should	
include	a	cover	le0er	and	resume	and	must	be	sent,	preferably	in	PDF	format,	to	
recrui=ng@KeelingAssociates.com.	The	subject	line	of	the	email	should	read	“Skidmore—Associate	
Director	of	Counseling	and	Inclusion.”	Confiden=al	inquiries	and	nomina=ons	should	be	addressed	to	
Dr.	Liliana	Rodríguez,	Senior	Consultant	for	Execu=ve	Search,	Keeling	&	Associates,	at	
lrodriguez@keelingassociates.com.	Applica=ons	received	by	January	10,	2022,	will	receive	full	
considera=on.	The	process	will	con=nue	un=l	the	posi=on	is	filled.	

EEO	Statement	

Skidmore	College	is	commi/ed	to	being	an	inclusive	campus	community	and,	as	an	Equal	Opportunity	
Employer,	does	not	discriminate	in	its	hiring	or	employment	prac=ces	on	the	basis	of	race,	color,	creed,	
religion,	gender,	age,	na=onal	or	ethnic	origin,	physical	or	mental	disability,	military	or	veteran	status,	
marital	status,	sex,	sexual	orienta=on,	gender	iden=ty	or	expression,	gene=c	informa=on,	
predisposi=on	or	carrier	status,	domes=c	violence	vic=m	status,	familial	status,	da=ng	violence,	or	
stalking,	or	any	other	category	protected	by	applicable	federal,	state	or	local	laws.	
	
Employment	at	Skidmore	College	is	con=ngent	upon	an	acceptable	background	check	result.	

mailto:recruiting@KeelingAssociates.com
mailto:lrodriguez@keelingassociates.com



